
EEOC INFORMATION FORM 

 

Your cooperation is requested in checking the appropriate spaces below, to enable us to comply with 

federal Equal Employment Opportunity record keeping requirements. After completion, this form will be 

maintained apart from your employment application and will be kept confidential. Refusal to disclose will 

not result in adverse treatment. This information will be used only in accordance with the Equal 

Employment Opportunity laws and regulations.  

 

United Electric Controls maintains an Affirmative Action Plan (AAP) in accordance with 38 U.S.C. 4212 

and Section 503. The AAP is available for inspection in the Director of Human Resources office during 

regular business hours. 

 

Name:       Date:  

 

Position Applied For:  

 

Gender (circle one):   M  /  F 

 

Please check all that apply: 

White – (Not including those of Hispanic origin, all persons having origins in any of the original peoples of 

Europe, North Africa, or the Middle East) 

Hispanic- (All persons of Mexican, Puerto Rican, Cuban, Central or South America, or other Spanish culture or 

origin, regardless of race. This does not include persons of Portuguese descent or persons from Central or South 

America who are not Spanish origin and culture.) 

American Indian/ Alaskan Native- (All persons having origins in any of the original peoples of North 

America, and who maintain cultural identification through tribal affiliation or community recognition.) 

Black- (All persons having origins in any of the Black racial groups in Africa) 

Asian or Pacific Islander- (All persons having origins in any of the original peoples of the Far East, 

Southeast Asia, the Indian Subcontinent (including India, Pakistan, Bangladesh, Sri Lanka, Nepal, Sikkim, and 

Bhutan), or the Pacific Islands, including, for example, China, Japan, Korea, the Philippine Islands, and Somoa.) 

Other (Specify)       

 

If you would prefer not to disclose the above information, please check the box below stating that you had 

the opportunity to disclose and choose not to. Again, no adverse action or treatment will be taken. 

 

I have received this form and refuse to disclose my EEOC information. 


